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2 JOSH CENTOR Dr. Brand, a few weeks ago, our Mnority
3 Qpportunities and Interests Comrittee finalized a proposal

4 | that holds our athletics departnments accountable for hiring

5 practices, just to be in line with our nmenbership, with our

6 col |l eges and universities. Can you go into depth about this

7 pr oposal ?

8 DR. MYLES BRAND: Yeah. | think that's absolutely the
9 right thing to do. W do have sonme problens in certain key

10 | areas. For exanple, African-Anerican head football coaches,

11 and we' ve tal ked about that on past occasions. And what MO C
12 IS saying, quite appropriately, is that in the hiring of

13 athl etics personnel, coaches, and senior adm nistrators |ike

14 | athletic directors, the institutions should follow the

15| standards within that institution. That makes sense.

16 Now, that sounds |like, unfortunately, nore than it is.
17 And I"'mnot sure it's going to help us in the end ganme sol ve

18 the problem And let nme explain that. Every institution has
19 standardi zed hiring procedures that follow fairness and
20 affirmative action. And that usually dictates what the
21 searches should | ook |ike, say, for faculty mnmenbers or
22 | academ c adm nistrators.
23 But all those processes always have in them depending
24 upon a particular search and special circunstances, with

25 appropriate perm ssions, you can act otherw se. You have to
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1 al ways have that as part of a system

2 Now, what's unfortunately happening is that that

3 normal part of the hiring system then, is being taken

4 advant age of, say, in the hiring of head football coaches, in
5| which it happens over a very short period of tine and nmaybe

6| not wwth all the levels of fairness we'd like to see.

7 JOSH CENTOR  If we're doing worse in intercollegiate
8 athletics than in higher education with diversity hires as a

9 whol e, why woul d that be?

10 DR. MYLES BRAND: You know, maybe we are; maybe we're
11 not. The nunber of African-Anerican presidents, at |east

12 anongst the leading institutions, is not as high as we'd I|iKke.
13 | While wonen presidents are increasing, it's not nearly

14 | anything approachi ng the nunber of wonen in undergraduate

15 education. The nunber of wonmen faculty nmenbers tends to | ag
16 | in a nunber of fields as well.

17 So, you know, | |ove higher education, and I'ma

18 hi gher education guy. But the fact of the matter is there's
19 sonme probl ens here.

20 JOSH CENTOR: Are we seeing diversity programm ng nake
21 a difference? W' ve got coaching academ es here. W have --
22 the BCA puts out its hiring report card. The discussions are
23 being raised. Are they making a difference?

24 DR. MYLES BRAND: Yes. They're definitely make a

25 difference. | mean, we tal k about the pipeline problem And
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1 that is to position people so that they' re ready for good,

2 hi gh- payi ng professional jobs such as being a head foot bal

3 | coach or an AD or in a simlar situation.

4 And it isisn't just the Xs and Gs, for exanple, for
5 football coaches. It really is in ternms of understandi ng what
6 the environment is working with alumi groups, working with

7 | ar ge budgets, having a nunber of people report to you, being
8 | able to organize and nanage a | ot of people.

9 What' s happening is that through these academ es,

10 | we're providing professional devel opment to put people in a
11 position to take these jobs. It wouldn't be possible wthout
12 t hat professional devel opnent activity.

13 But -- and here's the key point -- that's only a

14 necessary condition, not a sufficient condition for occupying
15 t hose positions. They still have to be hired by the

16 | institutions. And the NCAA as a national office, cannot do
17 that. Those decisions are made on canpus.

18 JOSH CENTOR:  Now, you know, |'m sensing your answer
19 before | ask the question. But are you confortable with where
20 intercollegiate athletics is in terns of its diversity
21 inclusion right now? It seens that we've nade progress, but

22 probably not where you want to be.

23 DR. MYLES BRAND: |'d say for the nost part. For
24 | exanple, student-athletes in Division |, in highly visible
25 sports, are doing well. In football and basketball they're
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1 maki ng up a good proportion of the student-athlete popul ation.
2 | think wonmen coaches are not -- for wonen's teans

3 have been di m nishing. That presents a problem W just

4 spoke about head football coaches who are African-Anmerican;

5 that has presented a problem W' re seeing some nodest, but

6 i nportant, advances in hiring African-Anmerican and wonen ADs,
7 particularly in high visibility prograns. That's progress.

8 You know, overall, we're doing reasonably well. But
9 there are sone genuine problemareas that | find personally

10 | very frustrating. W haven't gotten past those yet.

11 | want to add, |'mcautiously optimstic because of
12 all the attention we've brought to the issues. And the kind
13 of activity that's taking place right now gi ves nme hope that
14 | we'll nove forward. But the fact of the matter is we have not
15 | yet done so.

16 JOSH CENTOR  Well, it's good news then that MJ C

17 nmoving forward a proposal that continues to raise attention

18 | and bring the discussion to the table. And certainly an issue
19 we' |l | keep our heads around here.
20 DR. MYLES BRAND: Thanks, Josh.
21 JOSH CENTOR:  Thanks, Dr. Brand
22
23
24

25
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